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Schnittstellen-Gesprach
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© Was mirsche ich mi fr Ursere Ko Zusamvmenarbes?
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= ¥ JULIAN ZuREK

Ablauf des Schnittstellen-Gesprachs (20 min)

. T
e
Wi
i o e
* Person B hoet nur 1 i
el
T
o B
l  EEEme—ee
gt
o 1)
i
vo,«u-u e i)

3 e s Gprich e Se g Takant oder bedeuam gl
) haben S

© W R S¢S ek oy e e

i D

(Modersd
taols /- Lo

]Nlo.a

GMS—‘

Laﬂ-'.ae\tn

Koublilk-

rakiou

L&t Talk

2 Kou\ed-
berdn%am&’

P de i siee

Leitfaden fir eine gute Konfliktmoderation

@) pelegine
©

oo LosTe

vig v

strukturlerte Erwartungskidrung

., K JULAN Zurex

| (g Korlieder Doy
¥ A sortel it Gme Auoege.

| suga‘un:x_»-’r-«,"-‘*..;“"

\ 2 A homiger) ek b

xB o}-h‘_:"."",,,""""'ﬂ

. s et e o P s

Schvilt 3: Welcher Plell hot gelrolfent / Die Kémer der
Walvhelf anerkennen

Oowan marun i i Pole ssrvr

i o whe Kispariche Reckion, “AUBN". Anoat”

/ Das Problemigsen

ocargen vl
checang et muen

e it B
Hih Rlick auf dic auckie Gogpe:

A Sdwrew Rau schoffau (1) Was vic vou euch enparken

_ 2. Al Pele wefen i @ Ws i nct vou ach.
@ fistess ERE Gﬂ-—l'ﬁ@-' “f“ ol
@) Brpathize 4. @i

3¢ JVLIAN ZUREK

wpimeenn @D




Problews - @







R\AAQ A’ B C
A x4 XA oA ] A
T x4 [ X=4Y 4+ X -/
3 x4 (YAl a4 X2
G x4 %=2 YAV +4
5 X 3N 43 N3
b XA XA 4 A X4/
A XA [ X4 K A X+ A
8 X5 Xx+5[%x4+5 |x45
d x4 [X44 X441 X4/
A0 vxg/(‘o‘( X140 X410 | x4 10

20 16 20



/ [ Delostel. |
(D Biqenes (konllilh) Vedalkeu
'@ (Konllild) Dynawik
(3) (Koupildk-) Moderaion,
L

|

\





{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


{ "type": "Document", "isBackSide": false }


